
MOU Breakdown

Our analysis appears in blue.

The additional five days, if exercised at all, will only affect performance-based classes and those with 
significant lab requirements. The final sentence acknowledges that this is a temporary MOU responding 
to an emergency and will not impact the current Agreement or ongoing negotiations.

These sections outline health precautions. Number four, in particular, makes mention of leaves. Again, 
leaves are covered in Article 8 of our Agreement. The Agreement can be found here: 
http://www.vvc.edu/offices/human_resources/AFT%20AGREEMENT%207-1-17%20to%206-30-
2020%20REVISED%20BOT%20Approved%204.9.19.pdf

This section protects part-timers in case of campus closure, including those who are hourly and submit 
timecards. If campus closes, part-timers will receive their normal pay and benefits. This section includes 
a number of subsections.



This protects against cuts and/or increased load without consent.

This lays out how classes will be transitioned to online. Please note that “online or streaming training” is 
a viable option for training (E). Note that Help Desk will be available to handle the increased demand. 
Also, H details which classes make need to make up certain activities.

This section provides more detail on the additional five-days noted above.



This is catch-all language that covers quarantine scenarios for classes that cannot transition online but 
may still meet face-to-face.

L builds in a process for paper documentation, such as timecards and contracts, to be transitioned to 
being submitted/signed electronically. 

M formally postpones student and peer evaluations until normal operations resume.

6 notes that the Agreement will still take precedence where applicable while 7 allows us to negotiate 
any proposed changes that may affect part-time.


