MOU BREAKDOWN
Our analysis appears in blue.

Training will take place over summer and fall. Training dates will be announced soon.
The Academic Senate policy is available here: http://www.vvc.edu/offices/faculty-services/facultysenate/VVC%20DE%20Faculty%20Certification%20for%20%20Online%20and%20Hybrid
%20Courses%20Canvas%20AS%202nd%20Reading%2005_02_2019%20APPROVED.pdf

These sections detail the hour-requirement and cohort size for each session. CAT trainers are addressed
in full-time’s MOU, which will be available here: http://www0.vvc.edu/offices/human_resources/Index
%20CTA%20MOU2.pdf

This section addresses pay. The $750 stipend will be paid out upon completion. Full-time is receiving
the same rate.

This section provides an alternate path to achieving DE certification. If going through a certification
company other than @ONE, please clear that company with DEAC (Tracy Davis,
tracy.davis@vvc.edu) before enrolling.
Faculty who are currently DE certified and/or have already gone through alternate training via @ONE
before the date of this MOU will not be eligible for the stipend.
The equivalency process remains the same. Those going through equivalency based on prior
certification and/or training at a different district will not be eligible for the stipend.

Article 13 of the CBA details the assignment process, with 13.4.3-13.4.5 being the relevant sections.
The CBA is available here: http://www.vvc.edu/offices/human_resources/AFT%20AGREEMENT
%207-1-17%20to%206-30-2020%20REVISED%20BOT%20Approved%204.9.19.pdf

More about the statewide guidelines can be found on the Chancellor’s Office’s website:
https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Educational-Services-and-Support/
What-we-do/Educational-Programs-and-Professional-Development/Distance-Education

This section restates the pandemic response plan as it relates to DE, acknowledging the possibility that
the majority of classes may be online until fall 2021.

This pertains more to full-time, but it is included in this MOU in case a part-timer teaches a temporary
full-time load.
As a reminder, if offered by the District, part-timers can work over a 67 percent load two times in a six
semester period. The language for this can be found in Board Policy 7210: http://www.vvc.edu/offices/
president/BP%207210%20Academic%20Employees%20Revised.pdf

This sections sets basic expectations for how District will build out Canvas shells and how part-time
will maintain those shells.

This section provides the next steps for when this MOU expires on June 30, 2021.

